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•: * JU,V 1983 


Jinct«.r o* Coatoral lni#Uigttaco 
MetBoraawBui, 

CooJ&cts «rf tnuml <« to* Part. <rf 
%oclal Govt rnmont i r.ployoe**' 


1» Ti4* iBti&oi'tKdui.. ii tor liioimuiaat ike pttrp®** ii t** 
briag to your tk above ia#u*4 b/ toe Prosktomt 

o* May 2, 2943. 

2. Tko occasion for tot; U^maco *>t ik* Paraataaaf ** Mmssm* 
random wm too coming Into Iosco cmSmmmtay 42, 1941 of r taUic * &w 
•7»#4f, an Ad r ‘T© st*«agtJut* to© ctferdital laws rotating. to bribt tj. 
graft, and conflict a ©I intorcst, a»i far olbti jauyoi««.' ! Tko Act. 
Insofar a# it modified tot con£fecU~ai-ii**»a.*i law*, i« for to* pnt- 
poa* of simplifying and atrojogd^dag tooso law* aai, *» ik# .s« w * 
Koport stataa; 

* ^ocond, In to# i itamn of iacUltitiag to# tjentrais ##t*$ 
rocrdtmsmt of perms aito aaadattaod knowledge ana ski l* 
<or •* r *tc# °» *■ p*rt-itmo t *#*>!«, II *©«id limit to# impact tA 
too*# laws on tk# persons so * witoeot dupristag to# 

CovoiBmoat of yretortioa ay also! onoifeic&l condnet oa tb«i 
part. H 

boaster Jackson, daring Ik# course at to# deliberations by tb# boa is& 
*tob committee on Motional Policy 14 robins ry, *• toted; 

”P aobably too most *«Hooo obstacle to bringing pa».>ple 
irom basinets and th# professions Into top leva! ^c»t« la tl< 

Go versus# at criim ou t #f to# vagaanoaa at th* la,#''* 

*nd regulations dealing /I to ei^iilct# •* interest. 


m„frORAm>vte rout 

sbojkci i 
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3* The nee* 4 of fil m t« cfetiia the services on j part- 

time teat* ol specitHlti expert# vbo have comaltotente 

aad fiasMtai tatcrcfta ©tetsiic th« Gwr*»»«nt is one dsmtrt «f -he 
broader ^wtdaia ©I effectively stedfiig and organising the Government 
In HA* eg* where Government Is large end Jus impact tbzvmgheut our 
MMtaty tai economy sni whet»t- pfoUemt are talk complex and s^ddstl- 
celeu. The rttMt Pay hnfowr* Act ir*4 the matter of contracting lor 
•ervicce for the Geveromeo* are el the ea*r«e pattern. C^hfreonloaai 
commlttess, a apodal cceriinttfoe >1 the AssedUtlea of the Star el the 
City el ifow Y«ih a Presidential *-tfc4aory fuel on ethics anti conflicts 
ol late reef la Government* asfcfi others* here covstierod various » sped* 
©f the se p roblems . 

4. Frier te the sew law* foe conflict s -©Mate re at sfofote » *114 
set distinguish bet west* regular ttfltynt ee l coasatfou&s sad advisor* 
(•pedal employees}* The new stemt s does oUtiagdsh la seme p -r- 
ticulara. A regular empto fee may ret. repress! anyone before * court 
or G over n m ent agency Is a master la which the United Wtate* is a party 
sr has aa interests this prohibition In the car* of the spetUl 

employee only II he at say time participated personally sad sehsl^aial- 
ly for the Omasmat. The regular employee may set participle ia a 
governmental capacity la say metier la aMet he or soy member at his 
immediate family er certain, haiisii eased ates kav* « ihnadsl Inter- 
est* This prohibition applies .also tc foe special employes. The ftgwte-r 
empieyee may aot, after his Covemtsent esr.ployrreat has ended* repre- 
sent anyone other than the l sited ; dates la connection with a mailer la 
which foe United States Is a party or has m interest sat in which he 
participated personally and embetaattslly for the Ooeernsneetj fob- foes 
aot apply to the special employee. the regular employee may apt* for 
one year slier Me Goverameat employment has ended, represeal anyone 
other than the United States la connection with a matter la foUk the 
United States is a party or has as interest and which was within |he 
boundaries of his official »«iya«lkUtfl*s daring foe last year of Ms 
Geos ta mest service; foie appttse «*lae to foe special employee* r ?he 
regolar employee may net receive any salary er sapplsir. catatios of 
salary feme a private snores to oompessation for a service to til# 
Go vernm ent. This prehtbltlea dove set apply with respect to the spa- 
da! e mp loye#. 


a 
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$. ia addiiSea m th* e t state r/ rul*~» 3* maiden Matei: 

' ...Omvi are *!**»«• fenry ml** ®l «iUc« i* tho covmct 
of Hi* public tutelar as i»y all the**- svho serve ilk* G*v*ra- 

mm* *»* broad. Thai *a |«4ivi4vui ussy ftmi she Gfemoxfem ***t 
oaly oceufamaU; aai &*r btJUd pvrlo-l® 4©e® art relieve M*. 
frwe. the *IH|itoi t* i<U4’ l*f Owt4 vale*. Tiut he may »* 
eroded to hria$ rare or apesiialised trio at* ami -skill* to tt-e 
CtmtsokMl 4m* mt b*»» Hit h* should be ©eerldered fc-r * 
waiver. The people of the aatiea trt «itttk4 fee ethical la - 
hailer of the highest order la the eoeuact of their Gov* rat* aft; 
affaire* from the occatloi* i employ** m i«M thas froe, * fere** 
personnel. " 

Xho SP resident farther stale i that tk« »« are isteadardo Of ethic* Irving 
^m«U 1 tipiflcatc* la the ♦*#»!» of work of -adviser* ema ceaoaita#**. 

He meet not me* or appear to see. Me puhbc cilice far private g*t«j 
he may an are Ms peeUlen to ceerci? or appear to coerce aaothe. 
perooa for ftaiadil benefit to him test) he ra w mot receive or rot t i i 
gifti if the acceptance thereof *t»l4 remit ie, or upper* to ia. 

the lose of complete iodtpeadottce or impart* aMty ia eerviag the * wverr* 
men. 

4. The President directed that all ii.'paris.eme mad agent ic n 
take appropriate administrative step*. They ere tos 

(*) bring thl« * era.»*.ra-ha& 1* the attoailoa of thei r 
ahitert sad mmitiai and to the attoatloek of *11 regain 
employe ee vdho supervise rdvleore o« contaltMt a; 

m *♦ view their relate eo4 tf |‘f utiftia we& make 
appropriate reel aloe* t> pro* iott she -elides ret forth ia 
the Memeraodwui etui 

<c) taka each other ** may he a ppr o prh- t* 

to in.prees tpot the eetsrattafti and. t*i%t*or and upon Got a ru- 
men eldcUl* with whoa* ®tojr’ work, that they ter* a reefoaei- 
MHty to avoid situation* ia *ei»cfc * pKeetlul coV'&ftct of thereat 
may end at. There indlvtda Ui» should also he cautioned to rrsid 
eitoattooe to width s operfrti ■Sovormeot employe might ‘m 
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**> bt »«'«!»» lit ****** r* * iih 

ragant to wit&li a« haa 4 fltauclai tar lhar iat#r-*a, 

»» be aaiag Iraida i»cr.rs.ww.i ats far prirato gal?*, ”■ 

Al*% tfc# dirt et« that ratal* 4m%mm mmM ni &* tiro# - 

*. n- tauv! ■*>»■*■ r#$ «4ra HjUi >0 aajtgly 4 with * 

itAttnufli of *li utiwfcr kit list, tuck 4b*-' lilokweiaj le- 

fwmatiM -a» «h* agpo&ftiKf. «kp*t?3t tst or s-gaacy alatil it 

fkirvmnl la tk« Ug fas af tk« 4«t$«# $ 1 # appaiatm:- »* to p«rfor?«4 <+ 1 t*>a» 
•tatamaata ta twr» fc* *f*s4fc**aU by tk<M* para**# roaponait-,*- 

for tb« •sapiojf i .9a«*t »f sho c via* 4 it# at t > «#•!•* t ***» la rppiyiaj tl* ,1 
criteria for dSagiMtUffcatla** &# act forth *a :1 k :4am#r4w*4i*aa, 

7. i'Jn* u&ict, ta e-^n4tetit« with fcfca feoaa^caetst* comm tntri* 
ban «eUMt 1® rtvlasr pvmm-jet pvetfdurir r«l«in| io c*n#iitfta4c 

aw* adUrtaor* so iaawr* Agttey ro4tf4lkttra w*th %k* poUry 4lr*«tll a aat 
forth i» th* ?4a«oraadfci,ju , 


ILLEGIB 


4.Af?1.1.4iCIL A. irCSUSfOM 
C eaaral Omrotai 

ca: i i>CI 
DJD/S* 
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Approved 


Approved 


REMARKS: 

The attached me^raadum does not 
make any materiel changes la eeur 
handling of special Government 
employees. However, fee President 
has directed tb/?t we bring hie 
memorandum to th® attention of 
advleers and consultant® and la the 
attention of all regular employees who 
supervise advisers sms consultant#* 

We are, therefore, making distribution 
accordingly. 

Lit Houston 
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